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Identifying Effective Factors on Transforming Ramin Agricultural

and Natural Resource University to a Learning Organization
Esmaeil Morid, Dr Masoud Baradaran
Esmaeil.morid@gamil.com
Masoudbaradar@yahoo.com
Postal Kode: 6174763461

Abstract

Nowadays, given the importance of universities’ role in the world and taking impression
from philosophical and scientific thoughts and technologies, lack of adaptation of these
institutions by changeable circumstances of modern world, are considered as their main
challenges. Thus, for adaptation to present circumstances, these universities should preferably be
transformed to learning organizations. To this end, purpose of this study focuses on identifying
effective factors on transforming Ramin Agricultural and Natural Resource University to a
Learning Organization. This is an applied research using descriptive—survey method. Sampling
method is "Stratified Random™ whose target population size is 128 and sample size is 95 (Morgan
Table). Data collected by a structured questionnaire whose validity was obtained by a panel of
experts and university professors. This study is conducted in Ramin Agricultural and Natural
Resource University. Correlation statistics result shows that there is no significant correlation
between, age, years of service, level of attendance in organizational training sessions, education
level of respondents and their attitude of transforming universities to learning institutions
(p=0.05). Also, comparative studies show that variables cannot create significant differences in
viewpoints of respondents on transformation to learning organization. The result of factor analysis
suggested five factors that labeled as development of organizational culture, leadership and
performance; communication and information technology; and personal and strategic
characteristics of organizational learning, estimate for 64% of total variance. Finally, certain
suggestions are made based on research result and applicable mechanisms in the process of

transforming Ramin Agricultural and Natural Resource University to a Learning Organization.

Keywords: Learning Organization Ramin Agricultural and Natural Resource University, Attitude,
Transformation

VY


mailto:Esmaeil.morid@gamil.com
mailto:Masoudbaradar@yahoo.com

