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Abstract

Today's highly competitive conditions, success of organizations such as educational
organizations in achieving predetermined goals, depends on how to chooses
management and effective leadership styles of manager. Meanwhile, theory of
transformational leadership is known as head of all theories in describing the processes
of leadership effectiveness and in a variety of sources it has been introduction as
effective academic leadership. So, the purpose of this study was examining ‘The Effect
of Transformational Leadership Behaviors on the Job Satisfaction of Agricultural &
Natural Resource Faculty Members in University of Tehran’. The statistical population
of this study was Agricultural & Natural Resource Faculty Members in University of
Tehran (N=256). Method of sampling was Proportional Stratified-random sampling
method and selected 152 members. A Questionnaire based on standard questionnaire
was employed for data collection. Questionnaire validation verified by the group of
experts and professors of Department of Agricultural Extension & Education Faculty of
University of Tehran. And was estimated the Cronbach's alpha that different parts of
questionnaire were suitable for study. The collected data were analyzed by the
SPSS.in19 Software. Results showed that the transformational leadership behaviors
heads of departments on faculty members’ job satisfaction has a positive and significant
effect. Also, based on regression analysis, 61 percent of variance of the ‘job satisfaction’

construct explained.

Key Words: Transformational Leadership, Faculty Members, Job Satisfaction,

Agricultural & natural Resource Faculty.
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